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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd.

Whistleblowing and Whistleblower Protection Policy
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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd. (hereinafter
referred to as "the Company") undertakes to uphold the highest
standards of business ethics. In accordance with this commitment,
the Company expects and encourages employees, customers,
suppliers and other stakeholders to report any improper or illegal
acts within the Company. The Company formulates this policy in
accordance with relevant laws, regulations and regulatory documents
such as the Company Law of the People's Republic of China, the
Basic Standards for Enterprise Internal Control, and the Articles of
Association of Jiangsu King's Luck Brewery Joint-Stock Co., Ltd.,

and in combination with the actual situation of the Company.
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I. Scope of Application
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This policy is a public statement and applies to all employees of
the Company and its subsidiaries, all external parties having
business relations with the Company, including customers, suppliers,
contractors, and other stakeholders.
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I1. Guiding and Supervising Institution
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The matters related to whistleblowing and whistleblower
protection covered by this policy shall be guided and supervised by
the Audit Committee established under the Board of Directors of the
Company. The Discipline Inspection Commission Office and the
Audit and Supervision Department of the Company shall serve as
the implementing institutions of this policy, and be responsible for
carrying out relevant work on whistleblowing and whistleblower
protection.
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II1. Scope of Complaints and Whistleblowing
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Improper or illegal acts include but are not limited to: violating
national laws and regulations, the Company's policies and systems,
or deviating from the Company's values, taking various means to
harm the interests of the company for personal interests, accepting
bribes, abusing power, engaging in malpractices for personal gain,
appropriating or misappropriating company property, or violating
professional ethics and social morality requirements, etc.
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IV. Complaints and Whistleblowing
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The Company encourages employees to report issues of
violations of regulations and disciplines truthfully. Whistleblowers
can report through means such as telephone calls, text messages on
mobile phones, letters, emails, and oral reports in person. All
whistleblowing matters shall be accepted by the Company's
Discipline Inspection Commission Office and the Audit and

Supervision Department, and the investigation results will be



reported to the Audit Committee in a timely manner.
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- Whistleblowing Email: jsysjwyh@jinshiyuan.com.cn

- Whistleblowing Telephone: 0517-80895509

- Mailing Address for Whistleblowing Documents: Jiangsu King's
Luck Brewery Joint-Stock Co., Ltd., No. 1, Jinshiyuan Avenue,
Gaogou Town, Lianshui County, Huai'an City, Jiangsu Province

- Postcode: 223411
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V. Whistleblower Protection
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The Discipline Inspection Commission Office, the Audit and

Supervision Department of the Company, and the management




personnel who receive whistleblowing have the responsibility to
keep the whistleblowers confidential. The Company will
permanently and strictly keep confidential the whistleblowers'
personal information such as their names, work units, home
addresses, telephone numbers, email addresses, etc., as well as the
contents of their whistleblowing. This confidentiality applies
throughout the entire process, including information collection,
investigation, the whistleblowers' assistance in the investigation,
rewards, etc., to effectively protect the legitimate rights and interests
of the whistleblowers. At the same time, the Company explicitly
prohibits any acts of retaliation. If a whistleblower is threatened or
infringed upon due to reporting and making accusations, and submits
an application for protection, the Company will promptly provide
protection in accordance with relevant regulations and disciplines.
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VI. Rewards for Whistleblowers
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The Discipline Inspection Commission Office and the Audit
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and Supervision Department of the Company may propose to the
Company to provide corresponding rewards to the meritorious

personnel who have reported major illegal acts and violations of



regulations and disciplines. For collectives and individuals who
strictly abide by the Company's systems, have made remarkable
achievements, and made outstanding contributions, the Company
will commend them through supervision notifications and provide
corresponding rewards.
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VII. Revision and Review
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The Company will regularly review this policy annually and

make revisions as necessary.
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